Chabot College Employee Characteristics by Gender

Fall 2000-2022

Number of Employees by Type of Job: Fall 2000-2022

Type of job Fall 00 |Fall 05| Fall 11] Fall 16| Fall 17| Fall 18 |Fall 19 [Fall 20 |Fall 21 |Fall 22
Full-time classified 112] 129 104 129 132 134 146 143 140( 134
Part-time classified 18 24 22 14 10 11 8 6 4 4
Full-time faculty 159 176 175 182 177 180 181 171 165] 159
Part-time faculty 369 309 271 333 317 304 302] 332 270] 322
Administrator 16 20 17 21 23 25 29 25 241 25
Total: 674 658] 589 679 659 654 666| 677 603| 644
Percentage in Gender Categories: Fall 2000-2022
All Chabot jobs Fall 00 |Fall 05| Fall 11] Fall 16| Fall 17| Fall 18 |Fall 19 [Fall 20 |Fall 21 |Fall 22
Female 49%[ 51% 52% 54% 53% 54% 57% 53% 57% 52%
Male 51%)| 49%| 48%| 46%)| 47%| 46%| 43%| 47%| 43%| 48%
Full-Time Classified Fall 00 |Fall 05| Fall 11] Fall 16| Fall 17| Fall 18 |Fall 19 [Fall 20 |Fall 21 |Fall 22
Female 2% 71%|[ 68%]| 71%| 67%| 67%| 71%| 70%| 70%| 69%
Male 28%| 29%| 32%| 29%| 33%| 33%| 29%]| 30%| 30%| 31%
Faculty Fall 00 |Fall 05| Fall 11] Fall 16| Fall 17| Fall 18 |Fall 19 [Fall 20 |Fall 21 |Fall 22
Full-Time Female 45%| 49%| 51%| 48%| 50%| 49%| 48%]| 49%| 49%| 48%
Male 55%]| 51%| 49%| 52%| 50%| 51%| 52%]| 51%| 51%| 52%
Part.Ti Female 41%|[ 42%| 44%]| 49%| 47%]| 50%| 54%]| 46%| 55%| 46%
Atme Male 59%| 58%| 56%| 51%| 53%| 50%| 46%| 54%| 45%| 54%
Administrator Fall 00 [Fall 05| Fall 11| Fall 16| Fall 17| Fall 18 |Fall 19 |Fall 20 |Fall 21 [Fall 22
Female 56%| 45%| 59%]| 86%| 74%| 68%| 69%| 68%| 58%| 56%
Male 44%| 55%| 41%| 14%| 26%]| 32%| 31%| 32%| 42%| 44%
Source: CLPCCD Institutional Research Employee Data Set, Fall 2000-2022
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