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     Most Chabot students perceive a positive campus climate and a high level of respect for differences on campus.
Campus climate' refers to the ambience or atmosphere of a college—how welcome, respected, valued, and safe 
students and staff feel on the campus. Respect for and tolerance of differences contribute to a positive campus climate.
     Between 2009 and 2011, the campus climate and respect for differences at Chabot were stable in all areas.  Any
small increases and decreases were not statistically significant.  The levels of respect for differences have risen over the
years, and are now at their highest levels since 2001, when the campus response to Sept 11th promoted that respect. 
 Feeling welcome and being treated with respect are also at their highest levels since 2001.  Feeling safe and
 encouraging others to attend Chabot decreased slightly in 2011 after rising in 2009, so they remain at previous levels.
      The Student Satisfaction Survey was conducted in October 2011 in a representative sample of 68 classes.
Surveys were completed by 1,597 students (59% full-time; 41% part-time).
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Stability of Campus Climate: Fall 2009 vs. Fall 2011
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At Chabot, there is a general respect for differences in: 
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Overall, I feel safe at Chabot 

I am treated with respect by 
faculty and staff 

I feel welcome at Chabot 
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Chabot College Students' Experiences of Campus Climate
Fall 2009

Fall 2011

NOTE: 
All percentages 

have a margin of error 
of 3 to 4 

percentage points.


